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I. About the Organization

The Western International Communication Center is China's first
provincial-level international communication platform, originally
established in 2018 as the Chongging International Communication
Center. It was upgraded in 2023 into a professional, comprehensive
international communication hub based in Chongging, serving western
China and facing the world. Operating as an integrated public-benefit and
state-owned cultural enterprise, the center aims to build an
internationally influential urban news agency and cultural media
institution.

The center has established a "3+X" international communication matrix
centered on the iChongging English-language website, the Bridging News
app, and the Let's Meet online TV platform. It claims more than 24 million
overseas users and over 4.74 billion total views across all platforms,
ranking among the top provincial-level entities in China for overseas
online reach.



The Western International Communication Center Co., Ltd. serves as the
center's external commercial arm. Through the integration of diverse
partners, it has developed ten business lines including international
public relations, large-scale event planning, and overseas market
services for enterprises, generating annual revenue of more than 66
million yuan. The center states it will continue recruiting professional
talent, integrating into the national strategic communication system, and
driving development through innovation.
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Il. Recruitment Principles

Fair, impartial, and open process; mutual selection; merit-based hiring.
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Ill. Positions Available

A total of 6 positions are being recruited for this cycle. See the attached
Position Information Table for full details.
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IV. Requirements

(1) Good political character, moral conduct, and professional integrity;
strong sense of mission and responsibility.

(2) Solid professional knowledge and learning ability; relevant
professional or technical qualifications for the position; strong innovation
awareness, teamwork, and communication skills.



(3) Physical fitness appropriate to the role and good psychological
resilience; no existing employment relationship with another
organization, no business ownership, and no other restrictions on taking
up employment.

(4) Compliance with applicable laws and regulations regarding conflict-
of-interest avoidance; no record of dishonesty, exam fraud, or similar
misconduct.

(5) Law-abiding; no record of disciplinary violations.
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V. Recruitment Process

(1) The process follows this sequence: announcement — resume
screening — eligibility review — candidate shortlisting — written
examination — interview — background investigation = medical
examination — psychological assessment — public notice — offer letter
— onboarding.

(2) Application deadline: 18:00 on June 21, 2026. Late applications will
not be accepted.

(3) How to apply: Log in to the "State Enterprise Recruitment” platform
(https://www.cqrc.net/gzw/index/), select the desired position, submit
your resume, and upload scanned copies of the application registration
form and academic certificates. For position-specific queries, contact the
phone number listed for each role.
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VI. Important Notes

(1) Applicants are responsible for the accuracy of all submitted materials.
Any falsification, once confirmed, will result in immediate
disqualification.

(2) Each applicant may apply for one position only. Duplicate or multiple
submissions are not permitted.

(3) Dates, locations, and requirements for written and oral examinations
will be communicated by phone or text message. Applicants should keep
their phones accessible.

(4) If an employee is found during the probationary period to be
unqualified or unable to perform the role, the company may terminate
the labor contract at any time.

(5) The organization commits to treating all applicant materials as strictly
confidential, to be used solely for recruitment purposes.

(6) The organization reserves the right of final interpretation on all
matters not covered above.
B / Attachments

1. MiEL: BERA{EER  Attachment 1: Position Information Table
(.xlsx)

2. M2 WEEIRZEIZER  Attachment 2: Application Registration
Form (.docx)
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